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Employer (“Applicant”)
Application of Participation Form for

)”emehcStsurTretsaM“(emehcSFPMtnemeriteRlufyoJMOCB
( “ ”)

 (“ ”)
For trustee use only 

This Application of Participation Form may only be issued in conjunction with the Principal Brochure and the On-going Cost Illustrations of the Master Trust Scheme 

Par t  I :  Employer  Deta i ls
(Please tick  where appropriate )

1. Category of Employer  Corporate 
 Partnership 
 Sole Proprietor 
 Charitable Organization 
 Others  ________________________________________________________________  (please specify )

In English
2. Name of Applicant

In Chinese

3. Telephone No. 4. Contact Person

5. Fax No. 6. Title

7. Business Registration No./Inland Revenue Dept. Ref. No./Society Office of HK Police 
No./Education Dept. No./Registry of Trade Unions No./Others: 

8. Correspondence Address

9. Registered Address

10. Contribution Period Monthly Bi-Weekly Weekly Others (please specify) 
( )

__________________________________

11. Nature of Business 

12. Email Address 

Mandatory  Contr ibut ions  

13. Commencement date of the first contribution period for 
which Mandatory Contributions will be paid to this Scheme 

The amount of Mandatory Contributions shall be in accordance with the prescribed percentage as specified in section 7A of the Mandatory Provident Fund Schemes Ordinance (“MPF 
Ordinance”) from time to time. (“ ”) 7A

BANK OF COMMUNICATIONS TRUSTEE LIMITED
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Voluntary  Contr ibut ions  
If the employer is not prepared to make any Voluntary Contribution or does not have any transfer value from other ORSO schemes or MPF schemes, 
please ignore this part.  / 

14. An Eligible employee for Voluntary Contribution shall be 

Any employee of the Employer 

Any employee of the Employer who has completed the relevant probationary period 

Any full time employee of the Employer 

Any employee of the Employer who has completed years of employment with the Employer 

Any full time employee of the Employer who has completed  years of employment with the Employer 

Any employee of the Employer who is over  years of age 

Any full time employee of the Employer who is over years of age 

Any full time employee of the Employer who is over  years of age and completed years of employment with the Employer

15. Commencement date of the first contribution period for 
which Voluntary Contributions will be paid to this Scheme 

16. Schedule of Voluntary Contributions of Relevant Income  (*Delete if inapplicable )
*Standardized/Period of Employment and/or Rank 

*  / / Percentage Amount

_________% of Relevant Income $

_________% of Relevant Income $

_________% of Relevant Income $

Pursuant to the employment contract, employees are required/not required *to make voluntary contributions according to the same schedule.
/ *

“Relevant Income” has the same meaning as defined in section 2 of the MPF Ordinance as amended from time to time.
“ ” 2

17. Voluntary Contributions in Lump Sum
Voluntary Contributions by way of lump sum payment, single contribution or transfer value from other schemes under the MPF Ordinance or ORSO Ordinance.

“ ” “ ”
Voluntary Contributions in Lump Sum ORSO Scheme MPF Scheme 

Please also submit Form MPF(S)-P(E)  MPF(S)-P(E)

By Employer
$ $

By Employees
$ $

Name of Trustee / Administrator 
/

Name of Scheme and Registration No. 

Effective Date 

18. Retirement Age 
Age 65 Others  ___________________________ (please specify )

Retirement date will be the first day of the month coincides with or immediately following the birthday of the Member’s normal retirement age as indicated above. 

19. Benefit Payment 
(a) Normal retirement/Disablement/Death  /  / 

The benefit payable is 100% of the accrued benefits of Employer’s Voluntary Contribution/the Vested Portion * and accrued benefits of Member’s Voluntary 
Contribution as at the date of retirement age/permanent disability/death. 

 /  / 100%/ *
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(b) Early Retirement 
  Not Applicable 

  With the consent of the Employer, an Employee or casual employee may retire earlier. The benefit payable is 100% of the accrued benefits of Employer’s 
Voluntary Contribution / the Vested Portion* and accrued benefits of Member’s Voluntary Contributions as at the date of early retirement.

100% / *

Criteria of Early Retirement  (*Delete if inapplicable )

  Attaining age of _________ and/or*  _________ /  * 

  Complete _________years or more of service and/or* _________ /  * 

  Others (please specify ___________________________________________________________________________________) 

(c) Late Retirement 
An Employee or casual employee (with the consent of the Employer) may retire later than the normal retirement age, in which case Voluntary Contributions will be:

 Discontinued after the normal retirement date.
’ ’

 Continued until actual retirement. 
’ ’

(d) On Termination of Employment 
(i) If a Member resigns other than for normal retirement, death or permanent disability, the Member is entitled to the accrued benefits of his own Voluntary 

Contributions together with a Vested Portion of the accrued benefits of the Employer’s contribution in accordance with the following vesting scale: 

Vesting Scale 

Completed Years of Service egatnecrePdetseV

[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 
[         ]years (        )% 

For the purposes of this paragraph, service shall mean 

 Employment with the Employer in completed years 

 Employment with the Employer in completed years from the effective date of Voluntary Contributions. 
 Others (please specify) 

 ( )  __________________________________________________________________________________________________________ 

“Vested Portion” herein means the Vested Portion of the Employer’s Voluntary Contributions as defined in the Governing Rules of the Master Trust Deed. 
“ ” “ ”

(e) Forfeiture on Dismissal 

If a Member who is an employee is dismissed for any of the following grounds

(a) willfully disobeying a lawful and reasonable order

(b) misconducting himself, such conduct being inconsistent with the due and faithful discharge of his duties

(c) guilty of fraud or dishonesty 

(d) habitually neglectful in his duties 
(e) upon any other ground on which the employer is entitled to terminate his contract of employment without notice at common law

   he is only entitled to receive 100% of the accrued benefits of his own Voluntary Contributions.  The employer’s Voluntary Contribution will be forfeited. 
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Par t  I I :  Fees  and Charges  
Please refer to the Principal Brochure for details.

Par t  I I I :  Not ice  to  C l ients  re la t ing  to  the  Personal  Data  
(Pr ivacy)  Ord inance  ( the  “PDP Ord inace”)  

( ) (“ ” )

1. Importance of Data Collection 
The personal data which you have voluntarily provided to us herein will be used by Bank of 
Communications Trustee Ltd. (“the Company”) for providing services and marketing services and/or 
products to you.  They will at all times be governed by the provisions of the Personal Data (Privacy) 
Ordinance (“PDP Ordinance”).  Failure to supply such data (except e-mail address) may result in the 
Company unable to open or continue accounts or provide services for you.

2.   Purposes of Data Collection and Usage 
The personal data relating to a client may be used for the following purposes and uses:- i)opening, 
administering and continuation of the client's account; ii)the daily operation of the services provided to 
the client (e.g. the Company may send information of the client including but not limited to 
contribution receipts and benefit statements to the client through E-mail); iii)designing services or 
products for the client's use; iv)updating and/or verifying any and all clients’ personal information that 
may be held by the Company’s parent company, Bank of Communications Co., Ltd. (“BOCOM”), 
and/or any of its affiliate, subsidiary or agent of BOCOM; v)marketing services and/or products of the 
Company,  BOCOM and/or any affiliate, subsidiary or agent of BOCOM and/or selected companies or 
business partners (please write to the Company if you do not wish to receive relevant promotional 
articles); vi) conducting matching procedures; vii)meeting the legal, governmental or regulatory 
requirements on the Company, BOCOM and/or any affiliate, subsidiary or agent of BOCOM to make 
disclosure; viii) enabling any actual or proposed assignee of the Company to evaluate the intended 
transaction; and ix) all other incidental and associated purposes relating thereto.

3.   Data Confidentiality 
Data held by the Company relating to a client will be kept confidential but the Company may provide 
such information to the following parties (whether within or outside Hong Kong) for the purposes set 
out in paragraph 2 above:- i)any agent, contractor or third party service provider who provides 
administrative, telecommunication, computer, payment, securities clearing, custodian, insurance, 
professional or other services to the Company in connection with the operation of its business; 
ii)BOCOM and/or any affiliate, subsidiary or agent of BOCOM; iii) any other person under a duty of 
confidentiality to the Company which has undertaken to keep such information confidential; iv)any 
bank, financial institution or other institution with which the clients have or propose to have dealings; 
v)government or regulatory bodies or any person to whom the Company, BOCOM and/or any affiliate, 
subsidiary or agent of BOCOM is under an obligation to make disclosure under any applicable legal, 
governmental or regulatory requirements; vi)any actual or proposed assignee of the Company; and 
vii)selected companies for the purpose of informing clients of services and/or products which the 
Company believes will be of interest to the clients.

4.   Transfer of Data Outside Hong Kong 
The Company may from time to time transfer the data of the clients outside Hong Kong for different 
purposes including processing and storage.

5.   The Client's Rights 
Nothing in this Notice shall limit the rights of clients under the PDP Ordinance. Under and in 
accordance with the terms of the PDP Ordinance, any person whose data are being held by the 
Company has the right to: - i)check whether the Company holds data about him/her and has the right of 
access to such data; ii)require the Company to correct any data relating to him/her which is inaccurate; 
and iii)ascertain the Company 's policies and practices in relation to data and to be informed of the kind 
of personal data held by the Company. 

      In accordance with the terms of the PDP Ordinance, the Company has the right to charge a reasonable 
fee for the processing of any data access request. 

     The person to whom requests for access to data or correction of data or for information regarding 
policies and practices and kinds of data held are to be addressed as follows: 
The Data Protection Officer, Bank of Communications Trustee Limited, 1/F., Far East Consortium 
Building, 121 Des Voeux Road Central, Hong Kong

C o n s e n t
In accordance with the provisions of the Personal Data (Privacy) Ordinance of Hong Kong, I/We 
consent, by signing below, that the personal information provided by me/us (whether contained 
herein or otherwise obtained) and held by the Company (whether contained herein or otherwise 
obtained) may be held, stored, used, disclosed, released and transferred by the Company to the 
parties and for the purposes mentioned in the  “Notice to Clients relating to the Personal Data 
(Privacy) Ordinance”.

Par t  IV :  Impor tant  In format ion
1. The Company can record all or any telephone conversation(s) between clients and the Company.

Par tV:  Dec lara t ion  and Acknowledgement  (By  Employer )
1. It is hereby agreed and acknowledged that the Employer has read and fully understand the Principal 

Brochure and the On-going Cost Illustrations accompanying this Application of Participation Form.
2. All the information herein together with other documents duly signed by Employer in connection with 

this Application are full, complete and true. The Employer is aware that the Company shall rely on the 
above information provided by Employer for the purpose of this Application.

3. The Employer hereby adopts the Master Trust Scheme as a provident fund scheme, as defined in the 
MPF Ordinance in compliance with sections 7 and 7A of the MPF Ordinance.

4. The Employer shall be bound by the terms and conditions of the Master Trust Deed and its Governing 
Rules and any amendments thereto from time to time including the fees and charges mentioned herein 
and undertake to comply and/or causes its Employees to comply with the same.

5. The Employer gives its expressed consent as in terms of Part III herein.
6. I also agree the Company to record all or any of Employer and its staff telephone conversation(s) with 

the Company.

Signed at Hong Kong, this day of  , 20 

Signature of Employer with Company Chop (if any) 
( )

Witness
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